
TRl@MET 

Date: June 27, 2018 

To: TriMet Board of Directors 

From: Doug Kelsey, General Manager 

Subject: General Manager Personnel Action Report 
February 16, 2018 - May 15, 2018 

The duties of TriMet's General Manager are specified in ORS 267.140. It states the General Manager has 
ufull charge of the administration of the business affairs of the district.n Those duties include ensuring 
appropriate staffing levels and acknowledging promotions. 

TriMet is pleased to recognize the following individual salary actions and to report on other personnel 
actions taken during the quarter. 

I. PERSONNEL ACTIONS (Grade 15 and higher)1 

• All actions are within the current budget appropriation.
• Actions listed in alphabetical order.

a. Promotions

Kristina L. Babcock- Director. Operations Command Center & Field Ops. Transportation. Grade 18. 
Previous Position: Manager, Rail Operations (Transportation). Transportation. Grade 16. 
17.35% Annual Salary Increase to $115,000; effective 04/30/2018. 

Michael Dohn- Manager, Financial Analysis & Forecasting. Finance. Grade 16. 
Previous Position: Analyst, Sr. Financial Ill - Budget & Forecasting. Finance. Grade 14. 
5.42% Annual Salary Increase to $98,000; effective 04/08/2018. 

Corrinna A. Griffis-Manager, Bus & Rail Operations (ORPI). Transportation. Grade 16. 
Previous Position: Senior Specialist Workforce Procedures & Systems. Transportation. Grade 12. 
23.49% Annual Salary Increase to $88,000; effective 03/12/2018. 

JoAnne M. Kirkbride-Manager, Transportation. Transportation. Grade 16. 
Previous Position: Assistant Manager, Bus Operations (Transportation). Transportation. Grade 15.

5.27% Annual Salary Increase to $99,000; effective 05/06/2018. 

b. Market Adjustment

20 non-union employees in grades 15-21 received Market Adjustments using salary recovery dollars. The 
average increase was 2.89%, with the lowest percent being 1.08% and highest percent being 7.43%; the 
lowest increase amount was $1,100 and highest increase amount was $8,81 O. 

Roberta Altstadt- Manager, Media Relations & Communications. Grade 16. Public Affairs. 
1.72% Increase. Annual Salary Increase to $100,788; effective 03/26/2018. 

Angela Burns-Brown - Director, Talent Management. Grade 19. Labor Relations & Human Relations. 
2.84% Increase. Annual Salary Increase to $134,119; effective 02/26/2018. 

Daniel S. Caufield - Director, operations Planning & Development. Grade 20. Operations. 
1.60% Increase. Annual Salary Increase to $152,565; effective 03/11/2018. 

1 Grade 15 has a midpoint of $93,994 and Is generally considered a department manager level.
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